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Vision & Mission statement

Learn, Grow, Succeed

At Reremoana School we:
-Learn to learn and learn together
-Nurture wellbeing and growth
-Aspire to succeed and make a difference



Language of Learning
The Language of 
Learning forms the 
heart of our local 
curriculum and our 
values are woven 
through it.  Each 
element is broken into 
the skills to teach and 
learn and the attitudes 
and values to 
encourage





Themes for direction 2021-2025



Self managing learners
Strategic goal: To develop learning focused environments that grow engaged, confident and self managing learners

● Akonga* know where they are in their learning, what they are learning and how it connects to their lives and how 

they can contribute to their learning pathway

● Learning environments support students to take risks in their learning and to feel both challenged and supported

● Students are specifically taught how to learn and supported to become more self-directed in their learning

Developing self-regulation has a positive impact on student achievement: self-regulating students enjoy higher “academic 
achievement than non-self-regulating students, even when students are disadvantaged” (de Corte, 2010, p.51).’ 

Supports all aspects of Language of Learning *Akonga 
(noun) student, pupil, learner, protégé.

2021  Annual goals:

● Work with Evaluations Association around AFL PLD for lead teachers (Team Leaders, Within School Teachers, 
identified/interested teachers) within reading 

● Teachers engage in Teaching as inquiry using me and my school data (reading engagement)
● Teams will set targets to improve reading engagement and achievement  - see individual team targets 



Wellbeing/Hauora
Strategic goal: To build the knowledge and skills to support the cornerstones for wellbeing/hauora for all akonga

● Te Whare Tapa Wha* used as a foundation for a wellbeing/hauora plan for Reremoana School
● Focused teaching of wellbeing and resilience strategies and skills
● Akonga develop self awareness and regulation, a strong sense of identity and belonging. 

Language of Learning links: Be respectful and Be resilient                   

(* Mason Durie’s model of wellbeing/hauora)

2021 annual goals

● Work collaboratively with RTLB on wellbeing project to implement our school wellbeing model based Te 
Whare Tapa Wha

● Implement FRIENDS resilience programme (adults and students)
● Implement SKODEL and Zones of Regulation, and teachers use these to monitor student wellbeing.



The attached is not from our 
Kahui Ako or school - but used 
as reference, student friendly 
explanation of Te Whare Tapa 
Wha

MoH Te Whare Tapa Wha info

https://www.health.govt.nz/our-work/populations/maori-health/maori-health-models/maori-health-models-te-whare-tapa-wha


Partnership
Strategic goal: To work in partnership with our community to improve learning outcomes for all akonga

● Be active participants within our community contributing to and making use of wider community resources

● Celebrate that we are a multicultural society within a bicultural nation - Hold Te Ao Maori as fundamental, while 

celebrating and reflecting our cultural diversity within our local curriculum (check with RTLB/marae liaisons)

● Identify and implement ways to increase connection and partnership and strengthen communication - including 

use of technology

Language of Learning links: Be collaborative

2021 annual goals

● Work with the MoE to trial some of the content for the NZ History curriculum
● Strengthen communication to ensure it is meeting the needs of stakeholders and communicates learning 

(not just events)
● Staff and community partner to reestablish a range of cultural groups 



NELP & Reremoana School direction
During 2021 we will engage with MoE support to unpack NELP and weave what good looks like 
throughout our planning.  We will begin to take actions as outlined in NELP as they link to our 
strategic goals and business as usual.

As a starting point:
As a PB4L and Restorative Practice school and in line with our partnership and wellbeing goals 
we wish to put learners at the centre and ensure our school is safe and inclusive.  We are 
committed to reducing barriers to education for all.  

Our self managing learners goal and the targets we set help us to ensure every akonga gains 
sound foundational skills (language, literacy and numeracy as well as supporting quality 
teaching and leadership.







Alfriston Kahui Ako

2021 aspirations and draft plan

https://drive.google.com/file/d/1gHDeWx_m05OQ-KAVhOdSy15wnnkvKkHS/view?usp=sharing

