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Independent Auditor’s Report 

To the readers of  
Reremoana School’s 
Financial statements 
For the year ended 31 December 2021 

The Auditor-General is the auditor of Reremoana School (the School).  The Auditor-General has appointed me, 
Elaine Yong, using the staff and resources of RSM Hayes Audit, to carry out the audit of the financial 
statements of the School on his behalf.   

Opinion 

We have audited the financial statements of the School on pages 3 to 17, that comprise the statement of 
financial position as at 31 December 2021, the statement of comprehensive revenue and expense, statement of 
changes in net assets/equity and statement of cash flows for the year ended on that date, and the notes to the 
financial statements that include accounting policies and other explanatory information. 

In our opinion the financial statements of the School:  

  present fairly, in all material respects: 

-  its financial position as at 31 December 2021; and 

-  its financial performance and cash flows for the year then ended; and 

  comply with generally accepted accounting practice in New Zealand in accordance with Public 
Sector Public Benefit Entity (PBE) Standards Reduced Disclosure Regime. 

Our audit was completed on 31 May 2022.  This is the date at which our opinion is expressed. 

The basis for our opinion is explained below.  In addition, we outline the responsibilities of the Board and our 
responsibilities relating to the financial statements, we comment on other information, and we explain our 
independence. 

Basis of opinion 

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate the 
Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued by the 
New Zealand Auditing and Assurance Standards Board.  Our responsibilities under those standards are further 
described in the Responsibilities of the auditor section of our report. 

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 



Responsibilities of the Board for the financial statements 

The Board is responsible on behalf of the School for preparing financial statements that are fairly presented and 
that comply with generally accepted accounting practice in New Zealand.  The Board of Trustees is responsible 
for such internal control as it determines is necessary to enable it to prepare financial statements that are free 
from material misstatement, whether due to fraud or error.  

In preparing the financial statements, the Board is responsible on behalf of the School for assessing the 
School’s ability to continue as a going concern.  The Board is also responsible for disclosing, as applicable, 
matters related to going concern and using the going concern basis of accounting, unless there is an intention to 
close or merge the School, or there is no realistic alternative but to do so. 

The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise from 
section 87 of the Education Act 1989.

Responsibilities of the auditor for the audit of the financial statements  

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our 
opinion.  

Reasonable assurance is a high level of assurance but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when it 
exists.  Misstatements are differences or omissions of amounts or disclosures and can arise from fraud or error.  
Misstatements are considered material if, individually or in the aggregate, they could reasonably be expected to 
influence the decisions of readers taken on the basis of these financial statements. 

For the budget information reported in the financial statements, our procedures were limited to checking that the 
information agreed to the School’s approved budget. 

We did not evaluate the security and controls over the electronic publication of the financial statements.  

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit.  Also: 

 We identify and assess the risks of material misstatement of the financial statements, whether due to 
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence 
that is sufficient and appropriate to provide a basis for our opinion.  The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. 

 We obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the School’s internal control. 

 We evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the Board. 

 We conclude on the appropriateness of the use of the going concern basis of accounting by the Board 
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the School’s ability to continue as a going concern.  If we 
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to 
the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our 
opinion.  Our conclusions are based on the audit evidence obtained up to the date of our auditor’s 
report.  However, future events or conditions may cause the School to cease to continue as a going 
concern. 



 We evaluate the overall presentation, structure and content of the financial statements, including the 
disclosures, and whether the financial statements represent the underlying transactions and events in a 
manner that achieves fair presentation. 

 We assess the risk of material misstatement arising from the payroll system, which may still contain 
errors.  As a result, we carried out procedures to minimise the risk of material errors arising from the 
system that, in our judgement, would likely influence readers’ overall understanding of the financial 
statements. 

We communicate with the Board regarding, among other matters, the planned scope and timing of the audit and 
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.  

Our responsibilities arise from the Public Audit Act 2001.

Other information 

The Board of Trustees is responsible for the other information.  The other information includes the statement of 
responsibility, board member list, analysis of variance, and kiwisport report, but does not include the financial 
statements, and our auditor’s report thereon. 

Our opinion on the financial statements does not cover the other information and we do not express any form of 
audit opinion or assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other information.  In 
doing so, we consider whether the other information is materially inconsistent with the financial statements or 
our knowledge obtained in the audit, or otherwise appears to be materially misstated.  If, based on our work, we 
conclude that there is a material misstatement of this other information, we are required to report that fact.  We 
have nothing to report in this regard. 

Independence 

We are independent of the School in accordance with the independence requirements of the Auditor-General’s 
Auditing Standards, which incorporate the independence requirements of Professional and Ethical Standard 1: 
International Code of Ethics for Assurance Practitioners issued by the New Zealand Auditing and Assurance 
Standards Board.   

Other than the audit, we have no relationship with or interests in Reremoana School. 

Elaine Yong 
RSM Hayes Audit 
On behalf of the Auditor-General 
Auckland, New Zealand



2021 
Annual Planning 

& 
Analysis of Variance



Self-managing Learners
Strategic Goal To develop learning focused environments that grow engaged, confident and self managing learners

Annual Goals 2021 ● Work with Evaluations Association around AFL PLD for lead teachers (Team Leaders, Within School 
Teachers, identified/interested teachers) within reading 

● Teachers engage in Teaching as inquiry using me and my school data (reading engagement)
● Teams will set targets to improve reading engagement and achievement  - see individual team 

targets 

Targets Team targets: 
● Piwakawaka: Accelerate achievement through strengthening phonological awareness in 

Reading for 65% of our Year two students.
● Pukeko: Accelerate achievement through lifting of engagement in reading for 63% of our Year 4 

students who are below or well below expectation.
● Tui: Accelerate achievement through lifting of engagement in reading for 80% of our Year 5 & 6 

Tui students currently sitting below expectation.
● Kereru: Accelerate achievement through lifting of engagement in reading for 50% of Year 7 & 8 

Kereru Team students that are below and well below the expected levels.

Baseline data 2020 data - engagement, progress, achievement

https://docs.google.com/presentation/d/19Z5y1g-FSTSeo--KevfjA9oWYAp7jN-gqvquzmhR1JE/edit?usp=sharing


Actions Who Outcomes (what have we 
achieved)
Pull out relevant things from BoT report

Analysis & Evaluation 
(how well did it work? did it make 
enough difference?)

Next Steps

Assessment for Learning 
Action Plan

SLT, Lead 
teacher 
team, all 
teachers

PLD provided by Trish (EA) in 
clarity, observations and practice 
analysis conversations with lead 
teachers in the area of clarity in 
term 1 & 2.  Term 3 was heavily 
disrupted due to COVID All 
observations and staff PLD 
cancelled. 

This PLD was most severely 
impacted by COVID.
Trish did share at the end of 
Term 2 that she was seeing 
some shifts in practise.  Will 
need to collect further data 
to inform another milestone 
report.

2022 - use of video 
observations across 
(bring to facilitator 
and lead teacher)
Regrow leadership 
space (all lead 
teachers are either TL 
or Kahui Ako WITS)
‘Induction’ into AFL 
for newbies

Kahui Ako focus on 
collaborative inquiries 
led by In-School 
Teachers focus on 
reading engagement

Helen and 
Bonnie as in 
school COL 
teachers

Teams began inquiries in the area 
of reading engagement.  Some 
data including voice of students 
and whanau was collected

Revisit work from Term 
3 ToD and reset 

Make links to student 
agency through 
reading

Each team’s 
collaborative teaching 
as inquiry process is 
around reading 
engagement 

Teams Teams began inquiries in the area of reading engagement.  Some 
data including voice of students and whanau was collected

Continue with 
reading engagement 
focused collaborative 
inquiries in 2022. 

https://drive.google.com/file/d/1o6yFJV78AH5PF3DIPGGIh6zo9F8SJ289/view?usp=sharing
https://drive.google.com/file/d/1o6yFJV78AH5PF3DIPGGIh6zo9F8SJ289/view?usp=sharing


Actions Who Outcomes (what have we 
achieved)
Pull out relevant things from BoT report

Analysis & Evaluation 
(how well did it work? did it make 
enough difference?)

Next Steps

Team will set targets, gather 
data and plan programmes 
to achieve targets

Teams Teams have set targets and 
created annual plans that 
include actions to achieve 
targets. 

See individual team plans on 
the following slides

2022 will need full 
assessment data 
gathered as no 
assessment completed 
since mid 2021.  Targets 
will then be set from this 
data.

Establish a Reading 
Engagement team to explore 
and drive initiatives to lift 
reading engagement across 
the school

Reading 
engage
ment 
team

Reading Engagement team 
established. 
Reading Engagement team 
facilitated PLD on TOD

Potential of team yet to be 
realised 

End of Year summary

Work in all these areas was started - but actions were not completed due to lock down and covid, traction was not made in the goals.  
2022 will pick these areas up and work to reset and gain traction.



Wellbeing/Hauora
Strategic Goal To build the knowledge and skills to support the cornerstones for wellbeing/hauora for 

all akonga

Annual Goals 2021 ● Work collaboratively with RTLB on wellbeing project to implement our school 
wellbeing model based Te Whare Tapa Wha

● Implement FRIENDS resilience programme (adults and students)
● Implement SKODEL and Zones of Regulation, and teachers use these to monitor 

student wellbeing.

Targets (if relevant) NA 

Baseline data ● 2019 Wellbeing@School data - showed student strategies and culture could improve.
● In 2020 we had 14 students in Year 5-8 for whom we had serious concerns and who had 

expressed feelings of self harm or suicide that we were aware of, a number of these had acted 
on these feelings.

● Learning Support register, - 24 students  who raise some concerns in the wellbeing space, 
although their reason for being on the register might not primarily be about wellbeing

● In our 2020 Me and My School data a number of Year 7 & 8 students didn’t feel people cared 
about each other in this school and didn’t feel comfortable talking to the teachers about a 
problem.

https://docs.google.com/document/d/1sJJBO4QmI-R5EdOURt65h88BwB_d3iCJ5FWUCKYODlI/edit?usp=sharing


Actions Who Outcomes (what have we achieved)
Pull out relevant things from BoT report

Analysis & Evaluation 
(how well did it work? did it make 
enough difference?)

Next Steps

RTLB collaborative project (link)
-use of RTLB resources and expertise 
around wellbeing and Te Whare Tapa 
Wha 

Creation of a school wellbeing 
model/plan using Te Whare Tapa Wha 
and the tiered intervention model of PB4L - 
model/plan shows all the actions we take 
as a school and supports we offer to build 
wellbeing in the 4 areas and at the 
different tiers of need

Implement FRIENDS resilience - first adults 
resilience programme for staff and then 
the range of programmes for students 
across the school

Implement SKODEL for Years 5-8, use data 
at a individual and school level

As part of RTLB project provide PLD for 
junior school teachers on zones of 
regulation - teachers monitor and observe 
student placement

LSC

Alecia, 
Danielle?

Term 1 & 2 - M3 PLD and resources
Staff meeting & team meetings scheduled for term 2
Kerry & Marama attended self harm workshops
RTLB ran team planning workshops on Te Whare Tapa Wha

Term 1 & 2 Draft model created - beginning to put 
‘practices/programmes’ onto it.  Sharing resources and 
sharing & building on existing practice

Term 1 & 2 - Ruru team and Kerry (LSC) trained as trainers in 
FRIENDS.  Adult resilience programme through staff 
meetings and TOD.  FRIENDS classroom programmes 
introduced at TOD in Term 2.

Introduced and started in Term 1.  

Zones integration FRIENDS?

Eg mixed feedback...

Revise draft to create 
‘final’ version

Induct new teachers
Roll our Friends 
classroom programme

Continue SKODEL until 
November, evaluate 
data - PLD re SKODEL 

Marry friends and zones 
for juniors
Data collection around 
zones wellbeing 

End of Year summary

Initial draft model created but not crafted or revised.  Only the adults part of FRIENDS resilience implemented in 2021.  SKODEL was 
useful for providing information that led to interventions for a number of children but not used at a classroom level yet.  
This goal was put on hold by lock down and distance learning.  No further progress was made from mid year.  Goals will continue to be 
goals in 2022.

https://docs.google.com/document/d/1OS5dhLJ3toDLPNd6b732HOu5Br4GRbCXnXW8mQSxOzU/edit?usp=sharing


Partnership
Strategic Goal To work in partnership with our community to improve learning outcomes for all akonga

Annual Goals 2021 ● Work with the MoE to trial some of the content for the NZ History curriculum
● Strengthen communication to ensure it is meeting the needs of stakeholders and 

communicates learning (not just events)
● Staff and community partner to reestablish a range of cultural groups 

Targets (if relevant) N/A

Baseline data ● Community consultation suggested communication could be improved.  That 
parents wanted to know more about what opportunities were coming up and 
what learning was going to take place (rather than just after it)

● A few years ago our cultural groups were flourishing possibly due to the fact that 
cultural practices took place during school hours

● We found that the uptake of these groups were not great if students had to 
commit outside of school hours or during lunchtimes

● A lack of knowledge/expertise of staff makes it hard to run the groups and we 
therefore need to draw on the knowledge of the community where possible



Actions Who Outcomes (what have we achieved)
Pull out relevant things from BoT report

Analysis & Evaluation 
(how well did it work? did it make 
enough difference?)

Next Steps

Trial NZ history curriculum 
content in line with direction 
and support from MoE - 
including giving MoE 
feedback.

Term 2 - Leadership team 
unpacking NZ histories curriculum 
documentation - teams planning to 
use this context for inquiries in term 2 
& 3.  Units developed.  Term 3 
implementation for most teams was 
disrupted by COVID.  

Implementation disrupted by 
COVID.  Some unit plans 
developed that could be 
used as models moving 
forward. This work was 
shared at the Hui and was 
enthusiastically supported 

Continue to develop 
knowledge and 
understanding about 
this curriculum area 
and identify PLD for 
those who need it 
moving forward.

Ensure school communication to 
whanau includes information around 
what is intended to be taught/learnt 
and what opportunities are available 
for learners

Seek feedback and suggestions from 
community to strengthen 
communication and implement 
appropriate strategies 

Reestablish a range of cultural 
groups - with staff working alongside 
community members to make use of 
community cultural expertise.

Continue and expand community 
cultural support group meetings

Team newsletters at beginning of the term have more 
information around the learning intended for the upcoming 
term.  Newsletters are including  information about 
upcoming events, trials, auditions etc.

Term 3

Karien

Karien

End of Year summary

No work with MoE took place around NZ histories, teachers started to unpack the NZ histories area.  We ensured lots of communication 
with community during the lock down period.  Cultural groups were unable to go ahead due to alert levels and lock downs.  This will 
remain a goal for 2022.



Reremoana School 
Health and Physical Education 2021 

Reremoana School Physical Education/Physical Activity (PE/PA) Philosophy

To provide students at Reremoana School with:

 Quality teaching and learning resources outlining co-curricula and cross- curricula 
physical activity and physical education opportunities for kids throughout the 
school day  

 Supporting teachers to plan effective physical education skills and opportunities 
for their programme 

 Identifying strengths and opportunities, as well as areas that may require attention, 
providing guidance and setting priorities for action 

 Supporting collaborative school and community-wide physical activity and 
physical education planning 

 Providing links to a variety of different physical activity opportunities available in 
the community, locals sports clubs, recreation centres and other activity groups 

 Provision of a gifted and talented sports programme - talent identification and 
opportunity for students to participate provision in Manurewa Primary Schools 
Sports Association (MPSSA - Year 5 - 8 students) and Central Counties (Year 7 - 8). 

Our aim is to have a positive, sustainable physical activity culture, where all children 
have the opportunity to choose and enjoy physical activity. Covid has impacted on 
this. 



Aims of Kiwi Sport 

To increase the number of school-aged children participating in organised sport  

Increase the availability and accessibility of sport opportunities for all school-aged children.  

Support children in developing skills that will enable them to participate effectively in sport. 

Expenditure for 2021 Physical Education and Physical Activity 

We are entitled to $6596.35 through our operations grant. 

We also use the Kiwisport grant to provide release for teachers to take children to participate 

in sport events such as cluster days, approximately 10 days per year. We financially contribute 

to the Central Counties Sports Association and Manurewa Primary Schools Sports Association. 

Participation in organised sports as a percentage of the school roll 

2015 – 99% of the school roll 

2016 – 99% of the school roll 

2017 – 99% of the school roll 

2018 – 99% of the school roll 

2019 -99% of the school roll 

2020 - 99% of the school roll 

2021- 99% of the school roll 




